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Management systems 

1. Employment is freely chosen

1.A. Responsible recruitment and
entitlement to work

2. Freedom of association and right to
collective bargaining are respected

3. Working conditions are safe and
hygienic

4. Child labour shall not be used

5. Legal wages are paid

6. Working hours are not excessive

7. No discrimination is practiced

8. Regular employment is provided

X Not addressed 

& Fundamental improvements required

Q Some improvements recommended

(0 Robust management systems

� Summary of findings 

Audit company: 

BSI Group 

Policies and 
procedures 

0 

0 

0 

0 

0 

0 

0 

0 

0 

Resources 

0 

0 

0 

0 

0 

0 

0 

0 

0 

Audit reference: 

ZAA600218802 

Communication 
and training 

0 

0 

0 

0 

0 

0 

0 

0 

0 

Start Date: 

2026-07-23 

SMETA�• 
poweredbys.dae 

Monitoring 

0 

0 

0 

0 

0 

0 

0 

0 

0 

Site details ➔ 

End Date: 

2026-07-24 10 



8.A. Sub-contracting and homeworkers
are used responsibly

9. No harsh or inhumane treatment is
allowed

10.A. Environment 2-Pillar

10.C. Business ethics

X Not addressed 

& Fundamental improvements required

Q Some improvements recommended

(0 Robust management systems
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Findings: non-compliances 

Non-compliance 
ZAF601546563 Due 2026-09-04 

Code area Status 

3 Working conditions are safe and hygienic Open* 

Workplace requirement Time given to resolve 

3.A Ensure a safe working environment. Put in place adequate controls to prevent accidents and 30 days

injury (including long-term injury) to health arising out of, associated with, or occurring in the

course of work. Verification method 

Desktop audit 
Issue title 

397 - Childcare facilities are not provided in alignment with legal requirements Area of non-compliance/non­

conformance 

Description Local law 

During the site tour, it was observed that the child care provided by the facility is not adequately Base code
maintained (i.e. washroom, care taker, etc.) as per the requirements of Maternity Benefits Rules. 

Intended corrective and preventative actions, based on root cause analysis 

It is recommended to ensure the child care provision is maintained as per the Tamil Nadu 

Maternity Benefits Rules. 

f- Code area 3 Code area 4 ➔ 

Audit company: Audit reference: 

BSI Group ZAA800218802 

Start Date: 

2028-07-23 

End Date: 

2028-07-24 51 



Local law reference 

As per the amendment to the Tamil Nadu Maternity Benefits Rules. [G.O. Ms. No. 208, Labour 

and Employment (H2), 28th December 2020] notified by the government, (3) Buildings. - The 

accommodation shall be not less than 1.5 square metres of the floor area for each child to be 

accommodated in a Creche and the height of roof shall not be less than 3.7 metres from the 

floor, with heat resistant material and water proof and the building shall be, (a) provided with fire 

safety equipment; (b) adequately lighted and ventilated; (c) provided artificial lightning with 

emergency power backup; (d) maintained in a clean and sanitary condition; and (e) of sound 

construction with a good plinth. (4) Staff. - The Creche shall be posted with; (a) one woman 

teacher cum warden who is qualified and trained in childcare; (b) one woman 'Creche Attender' 

who is qualified or trained in midwifery; and (c) one woman 'ayah' for every 10 or 15 children. (5) 

Facilities. - (a) The Creche shall be furnished with suitable furniture and cradles, toys, mats, 

beds, pillows, cotton sheet, utensils to feed, rubber sheet and mosquito nets. (b) A suitable 

fenced and shady open air playground shall be provided for the older children with suitable 

playing materials such as sliders, see-saws, swings and toys. (c) Kitchen with cooking and 

feeding utensils and stove shall be provided or in its absence, employer should make available 

hygienic food or beverage. (d) The Creche shall be kept open 24/7 for employees working in 

shifts with not more than eight hours a day per shift. (e) There shall be provided safe and purified 

drinking water facility with adequate arrangements for storage of clean water. (f) Clean pure 

fresh milk if possible otherwise, powdered milk approved by the certifying surgeon, at least 0.3 

litres of milk per child shall be made available and the children in the age of two years, shall be 

provided with wholesome refreshment. (g) The Creche staff shall be provided with suitable clean 

clothes or uniform for use while on duty. (6) Wash room. - (a) There shall be in or adjoining the 

Creche, a suitable separate washroom for children. (b) There shall be separate latrine for every 

20 children and separate latrine for staff/mothers adjoining the bathroom and Creche latrine shall 

always be kept clean with adequate supply of water and cleaning materials. (c) The management 

shall supply clean towels, oil and soaps. 

Evidence 

Creche.jpg 
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* PDF generated at 06:21 (UTC) on 05 Aug 2026. View this finding on the Sedex platform for live updates and closure details.

� Code area 3 

Audit company: Audit reference: 

BSI Group ZAA600218802 

Start Date: 

2026-07-23 

Code area 4 ➔ 

End Date: 

2026-07-24 52 
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ZAF601546564 
Non-compliance 

Due 2026-09-04 

Code area 

3 Working conditions are safe and hygienic 

Workplace requirement 

3.M Ensure all machinery is installed, maintained, and used in a safe manner.

Issue title 

264 - Machines lack appropriate safety guards (e.g. eye or needle guards on sewing machines, 

belt/hand guards on other machines) 

Description 

During the site tour, it was observed that eye guard provision is not used by workers in two out 

of seven overlock machines in sewing department of the production building. 

Intended corrective and preventative actions, based on root cause analysis 

It is recommended to ensure that the eye guards in overlock machines are properly used by 

workers. 

Evidence 

Non usage of Eye guard.jpg 

Status 

Open* 

Time given to resolve 

30 days 

Verification method 

Desktop audit 

Area of non-compliance/non­

conformance 

Base code 

* PDF generated at 06:21 (UTC) on 05 Aug 2026. View this finding on the Sedex platform for live updates and closure details.

� Code area 3 

Audit company: Audit reference: 

BSI Group ZAA600218802 

Start Date: 

2026-07-23 

Code area 4 ➔ 

End Date: 

2026-07-24 53 















































































Findings: good examples 

ZAF601546565 

Code area 

10.A Environment 2-Pillar

Workplace requirement 

10.A.A Remain aware of the local, regional and national environmental laws relating to the site,

and have clear processes around how these laws are updated and communicated. 

Description 

The facility is certified for Environmental management system (ISO 14001:2015), certificate no. 

39E22500 dated 16.01.2024 valid for 3 years. 

Evidence 

EMS 14001 2015.pdf 

� Code area 10.A 

Audit company: 

BSI Group 

Audit reference: 

ZAA600218802 

Start Date: 

2026-07-23 
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Good example 

Code area 10.B ➔ 

End Date: 

2026-07-24 92 
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